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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On September 20, 2023, David Stack informed the Board of Directors (the “Board”) of Pacira BioSciences, Inc. (the “Company”) that he intends to retire
as Chief Executive Officer of the Company and as a member of the Board effective immediately following the appointment of his successor as Chief
Executive Officer in order to ensure a smooth transition of leadership. The Board has engaged an executive search firm to assist in a comprehensive search
for the Company’s next chief executive officer.

In connection with his retirement and the services Mr. Stack will provide during the transition period, the Company (though its operating subsidiary) and
Mr. Stack entered into a Transition and Retirement Agreement, dated September 20, 2023 (the “Retirement Agreement”). Pursuant to the Retirement
Agreement, subject to execution and non-revocation of a customary release of claims against the Company, Mr. Stack will be entitled to: (i) continued
payment of his base salary either as an executive officer or non-executive officer through September 1, 2024 (the “Retirement Date”); (ii) eligibility for
cash bonus payments under the Company’s short- and long-term incentive programs for 2023 and a pro-rata amount for 2024, subject to certain conditions;
(iii) continued vesting of outstanding equity awards during Mr. Stack’s continued service to the Company (including during the Consulting Period (as
defined below)); (iv) the ability to exercise vested stock options for the lesser of (a) the stated term of the stock options and (b) twenty-four months
following his cessation of service to the Company under the Consulting Agreement (as defined below); (v) continued health benefits for twelve months
following the Retirement Date; and (vi) certain other benefits, including change of control benefits, expense reimbursement and payment of accrued
vacation. The Retirement Agreement also contains customary provisions relating to indemnification, continued cooperation with the Company, and certain
non-disparagement covenants.

The Company and Mr. Stack also agreed to enter into a Consulting Agreement to be effective September 1, 2024 (the “Consulting Agreement”), pursuant
to which Mr. Stack will provide transition services to the Company from September 1, 2024 until August 31, 2025 (the “Consulting Period”). Pursuant to
the Consulting Agreement, Mr. Stack will receive $20,000 per month for up to 15 hours of transition services each month during the Consulting Period.

The foregoing summary of the Retirement Agreement does not purport to be complete and is subject to and is qualified in its entirety by the terms of the
Retirement Agreement, which is attached as Exhibit 10.1 to this Current Report on Form 8-K, and is incorporated herein by reference.

Item 7.01. Regulation FD Disclosure.

On September 26, 2023, the Company issued a press release regarding to Mr. Stack’s retirement. A copy of the press release is furnished as Exhibit 99.1 to
this Current Report on Form 8-K.

The information in this Item 7.01 and Exhibit 99.1 furnished hereto shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act
of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any
filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific reference in such a filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits

Exhibit
Number Description

10.1 Transition and Retirement Agreement, dated September 20, 2023, between Pacira BioSciences, Inc. and David Stack.
99.1 Press Release dated September 26, 2023
104 Cover Page Interactive Data File (Formatted as Inline XBRL)



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

PACIRA BIOSCIENCES, INC.
 (REGISTRANT)

Dated: September 26, 2023 By: /s/ KRISTEN WILLIAMS
Kristen Williams

Chief Administrative Officer and Secretary



Exhibit 10.1

TRANSITION AND RETIREMENT AGREEMENT

This TRANSITION AND RETIREMENT AGREEMENT (this “Agreement”) is entered into as of September 20, 2023
(the “Effective Date”) by and between Pacira Pharmaceuticals, Inc., a California corporation (the “Company,” which term shall
include any of the Company’s parent or subsidiary corporations as defined in Sections 424(e) or (f) of the Internal Revenue Code
of 1986, as amended, and any regulations thereunder (the “Code”)), and David Stack (“Executive”) (collectively, the “Parties”).

RECITALS

A. Executive currently serves as Chief Executive Officer and as the Chair of the Board of Directors of the Company;

B. Executive and the Company are parties to an Employment Agreement dated October 27, 2010, as amended (the
“Employment Agreement”); and

C. Executive wishes to retire from his employment with the Company, and the Parties desire to set forth the terms of
Executive’s retirement to facilitate a smooth and orderly transition from the Company.

AGREEMENTS

NOW, THEREFORE, in consideration of the premises, and the promises and agreements set forth below, and provided
that a) Executive and the Company will execute and not revoke a release in substantially the same format as attached hereto as
Exhibit A on or about September 1, 2024, and b) neither party has terminated Executive’s employment with the Company with
“Cause” or “Good Reason” or due to Executive’s Disability or death (as such terms are defined in Section 3 of the Employment
Agreement and subject to the compensation and benefits upon termination as set forth in Section 3 of the Employment
Agreement), the Parties, intending to be legally bound, agree as follows:

1. Retirement. Executive will retire from his role as Chief Executive Officer (“CEO”) and as a member of the Board
effective upon the Board’s appointment of a new CEO.

2. Salary. Executive will receive his regular salary (as memorialized by the Company via correspondence dated January 4,
2023 (the “Salary and Bonus Letter”)) and benefits for his continued service through September 1, 2024. Should a new
CEO be appointed prior to September 1, 2024, Executive will remain employed by the Company in a non-officer position
of Senior Advisor and will provide remote services and in person services at request of the new CEO and Board through
September 1, 2024 (the “Retirement Date”). For the avoidance of doubt, in the event Executive does, in fact, become
employed in a Senior Advisor role pursuant to this Section 2, such employment shall not establish “Good Reason” as
defined in Section 3(d)(iii)(c) of the Employment Agreement.

3. 2023 Bonus. Executive will remain eligible for the Company’s Annual Incentive Bonus and for cash payments under the
Cash Long Term Incentive Plan for 2023 pursuant to the terms of each program and, respectively, the Salary and Bonus
Letter and the Long Term Incentive Plan Appointment Letter issued to Executive by the Company for the Performance
Period January 1, 2023-December 31, 2023.
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4. 2024 Bonus. Executive will be eligible for awards under the Company’s Annual Incentive Bonus and Cash Long Term
Incentive Plan on a pro rata basis in 2024 based on his months of service as CEO during 2024.

5. Equity. Executive’s outstanding equity awards as of the Effective Date are set forth on Exhibit B to this Agreement. Such
equity awards and the equity awarded after the Effective Date shall continue to remain subject in all respects to the
vesting and other terms applicable thereto under the relevant grant agreements and will continue to vest during
Executive’s employment with the Company and during the term of the Consulting Agreement (as defined below).

6. Option Exercisability. Executive’s vested stock options will be eligible for exercise for the lesser of (i) their stated term,
or (ii) twenty-four (24) months following Executive’s cessation of service to the Company under the Consulting
Agreement.

7. Indemnification. Both during the remaining period of CEO’s employment and for a six (6) year period after the cessation
of his employment, Executive shall maintain the right to defense, indemnification, advancement, and directors’ and
officers’ insurance coverage to the same extent as the Company’s then-active senior executive officers have under the
Company’s by-laws, other corporate governance documents, policies, Delaware law, or otherwise. If a claim is made
during this period against Executive, Executive will continue to have these rights with respect to that claim beyond this
period until the claim is fully and finally resolved.

8. Retirement Health Benefits. Provided Executive has applied for and been approved to receive Medicare supplemental
insurance coverage through the Advantage Plan or traditional and supplemental coverage under Part B and prescription
coverage under Part D following the Retirement Date, the Company will pay to Executive the gross amount of Twenty-
Five Thousand Dollars and no/100 ($25,000) in a check made payable to Executive on the next regularly-scheduled
payroll date following the Company’s receipt of written confirmation of such enrollment, which amount is intended to pay
for twelve (12) months of coverage for Executive and his dependent(s), if any.

9. Accrued Vacation. In accordance with Pacira policy, the Company will pay to Executive within thirty (30) days of his
Retirement Date the value of his accrued but unused vacation and paid time off as of his Retirement Date.

10. Change of Control. Upon a “Change of Control,” as defined in the Employment Agreement, or a “Reorganization Event”
pursuant to the Stock Incentive Plan, at any time before the Retirement Date or for so long as the Company has
obligations to Executive pursuant to the terms hereunder, the obligations of both Parties hereto shall survive. If still
employed as CEO at the time of a Change in Control or Reorganization Event, Executive will, subject to his execution of
and not revoking a release of claims in favor of the Company, be entitled to vesting of outstanding stock options and time-
based restricted stock unit grants in the same manner as then-active senior executive officers.

11. Announcement. The Parties agree to issue mutually agreed upon internal and external messages with regard to
Executive’s retirement from the Company.
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12. Consulting Agreement. Provided Executive has executed and not revoked a release in substantially the same form as the
document attached hereto as Exhibit A on or around September 1, 2024, the Company agrees to engage Executive as a
consultant pursuant to the terms of the Consulting Agreement attached hereto as Exhibit C.

13. Expense Reimbursement. Within thirty (30) days after the Retirement Date, the Company will reimburse Executive for
all approved and outstanding business expenses.

14. Section 409A. The Parties intend that no payments to Executive be subject to the additional tax on deferred compensation
imposed by Section 409A of the Internal Revenue Code. The Parties shall treat the payments as short-term deferrals as
defined under Treasury Regulation section 1.409A-1(b)(4), as separation pay under the separation pay exemption of
Treasury Regulation section 1.409A-1(b)(9), or otherwise comply with the requirements of Section 409A. The provisions
of Exhibit A to the Employment Agreement continue to apply to this Agreement. For purposes of this Agreement, each
payment made (including each installment payment) and benefits provided under this Agreement is hereby designated as
a separate payment and will not collectively be treated as a single payment, as provided in Treasury Regulation section
1.409A-2(b)(2)(iii).

15. Section 1542 Waiver. The Parties understand and agree that the claims to be released in a release in substantially the
same format as attached hereto as Exhibit A include not only claims presently known, but also include all unknown or
unanticipated claims, rights, demands, actions, obligations, liabilities, and causes of action of every kind and character
that would otherwise come within the scope of the released claims as described in Exhibit A. The Parties understand that
they may hereafter discover facts different from what they now believe to be true, which if known, could have materially
affected this Agreement, but they nevertheless waive any claims or rights based on different or additional facts. Executive
and the Company knowingly and voluntarily waive any and all rights or benefits that they may now have, or in the future
may have, under the terms of Section 1542 of the Civil Code of the State of California (or any other state equivalent),
which provides as follows:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY
HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR.

1. Continuing Obligations.

a. For the avoidance of doubt, this Agreement does not and is not intended to alter, modify, remove, or supersede
certain terms of the Employment Agreement relative to Executive’s continued employment. Both the Company
and Executive shall continue to be bound by their obligations under the Employment Agreement following the
execution of this Agreement except as those obligations are modified hereunder or that conflict with or are
otherwise inconsistent with this Agreement. Further, for the avoidance of doubt, following the execution of this
Agreement, the rights of the Company to terminate Executive are limited to Cause and Disability as defined in
Section 3(d) and (g) of the Employment Agreement, and death.

b. The terms of the Employee Confidential Information and Inventions Assignment Agreement (the “Covenants
Agreement”) are hereby incorporated into and made a part
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of this Agreement by reference as though fully set forth herein, and Executive agrees and acknowledges that
Executive is, and shall, at all times, remain bound by the terms of the Covenants Agreement. Nothing in this
section or the Covenants Agreement is intended to, and shall not, discourage, restrict, or limit Executive from
exercising Executive’s preserved rights described in paragraph titled “Preserved Rights and the Disclosure of
Information” or restrict or limit Executive from providing truthful information in response to a subpoena, other
legal process or valid governmental inquiry; provided however, that in the event Executive is required to provide
any Company information in response to a subpoena, other legal process or valid governmental inquiry, Executive
shall immediately provide the Company with notice of such requirement. Pursuant to 18 U.S.C. Section 1833(b),
Executive will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure
of a trade secret that is made: (i) in confidence to a federal, state, or local government official, either directly or
indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or
(ii) in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.

2. Confidentiality of this Agreement. To the extent permitted by law, Executive understands and agrees that as a condition
for payment to Executive of the benefits herein described, the consideration described in Sections 1 through 11 shall be
maintained as confidential by Executive and Executive’s agents and representatives and shall not be disclosed except as
otherwise agreed to in writing by the Company, as required by law, or as Executive discloses to his financial, tax, and
legal advisors and his immediate family. Executive acknowledges and agrees that Executive qualifies as a supervisor
under the National Labor Relations Act due to Executive’s duties, which included the authority, in the interest of the
Company, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other employees, or
to recommend such action.

3. Non-Disparagement. Executive understands and agrees that as a condition for provision of the benefits herein described,
Executive shall not make any false, disparaging, or derogatory statements to any person or entity, including any media
outlet, regarding the Company or any of its directors, officers, employees, agents, or representatives or about the
Company’s business affairs or financial condition. Executive agrees that as of the Retirement Date Executive will also
change Executive’s social media to reflect that Executive is no longer currently employed by the Company. The Company
will not authorize the making of any false, disparaging, or derogatory statements about Executive and will use reasonable
efforts to prevent the Company’s senior executive officers and directors from doing so. By signing this Agreement, the
Parties agree this non-disparagement provision is mutually agreed upon, the preference of the Parties, and mutually
benefits the Parties.

4. Continued Assistance. Executive agrees that after the Retirement Date, Executive will provide all reasonable cooperation
to the Company upon reasonable notice, including but not limited to, assisting the Company in transitioning Executive’s
job duties, assisting the Company in defending against and/or prosecuting any litigation or threatened litigation, and
performing any other tasks as reasonably requested by the Company. Executive’s requested cooperation may include, for
example, making Executive reasonably available to consult with the Company’s counsel, providing truthful information
and documents, and to appear to give truthful testimony. The Company will, to the extent permitted by applicable law and
court rules, reimburse Executive for reasonable out-of-pocket expenses that Executive incurs in
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providing any requested cooperation, so long as Executive provides advance written notice to the Company of
Executive’s request for reimbursement and provide reasonable satisfactory documentation of the expenses. The Company
shall also pay Executive two thousand dollars ($2,000) for each day in which the Executive provides at least three (3)
hours of cooperation. Nothing in this Section is intended to, and shall not, preclude or limit Executive’s preserved rights
described in the paragraph titled “Preserved Rights and the Disclosure of Information” in Exhibit A.

5. Amendment and Waiver. This Agreement shall be binding upon the parties and may not be modified in any manner,
except by an instrument in writing of concurrent or subsequent date signed by duly authorized representatives of the
Parties. This Agreement is binding upon and shall inure to the benefit of the Parties and their respective agents, assigns,
heirs, executors, successors, and administrators. No delay or omission by the Company in exercising any right under this
Agreement shall operate as a waiver of that or any other right. A waiver or consent given by the Company on any one
occasion shall be effective only in that instance and shall not be construed as a bar to or waiver of any right on any other
occasion.

6. Validity. Should any provision of this Agreement be declared or be determined by any arbitrator or court of competent
jurisdiction to be illegal or invalid, the validity of the remaining parts, terms or provisions shall not be affected thereby
and said illegal or invalid part, term or provision shall be deemed not to be a part of this Agreement. Any arbitrator or
court or tribunal of competent jurisdiction shall have the power to modify any unenforceable provision as necessary to
comply with applicable law and to make this Agreement enforceable to the maximum extent allowed. If any portion of
this Agreement or if this entire Agreement is found invalid, the Parties agree to enter into a new agreement whereby there
is a valid, full, and general Release by Executive.

7. Benefit and Assignment. This Agreement shall inure to the benefit of the Company and the other Released Parties and
shall be binding upon the Company and its successors and assigns. This Agreement also shall inure to the benefit of, and
be binding upon, Executive and Executive’s heirs, executors, administrators, trustees, and legal representatives. This
Agreement is personal to Executive and Executive may not assign or delegate Executive’s rights or duties under this
Agreement, and any such assignment or delegation will be null and void.

8. Governing Law; Forum Selection; Jury Waiver. This Agreement and the rights and obligations of the parties hereto
shall be construed in accordance with the laws of the State of New Jersey without giving effect to the principles of
conflict of laws. Any action, suit or other legal proceeding that is commenced to resolve any matter arising under or
relating to any provision of this Agreement shall be commenced only in a court of the State of New Jersey (or, if
appropriate, a federal court located within the District of New Jersey), and the Company and the Executive each consent
to the jurisdiction of such a court. Both the Company and the Executive expressly waive any right that any party either
has or may have to a jury trial of any dispute arising out of or in any way related to this Agreement, the Executive’s
employment with the Company, or the cessation of Executive’s employment with the Company.

9. Tax Acknowledgment. In connection with the payments provided to Executive and on Executive’s behalf pursuant to this
Agreement, Executive shall be responsible for all applicable taxes imposed on Executive with respect to such payments
under applicable law.
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Executive acknowledges that Executive is not relying upon the advice or representation of the Company or its attorneys
with respect to the tax treatment of any of the payments set forth in this Agreement. Executive agrees to indemnify the
Company and hold it harmless for any claims brought by any taxing authority against the Company seeking payment of
the employee portion of any taxes, penalties and/or interest related to the assessment, determination and/or reporting of
taxes under federal, state and/or local law. The Company agrees to indemnify Executive and hold him harmless for any
claims brought by any taxing authority against Executive seeking payment of the Company’s portion of any taxes,
penalties and/or interest related to the assessment, determination and/or reporting of taxes under federal, state and/or local
law.

10. Entire Agreement. This Agreement (including without limitation the Consulting Agreement attached as Exhibit C
hereto) contains and constitutes the entire understanding and agreement between the parties hereto with respect to
Executive’s transition and retirement from the Company and cancels all previous oral and written negotiations,
agreements, and commitments in connection therewith, if any. Nothing in this paragraph, Section, shall modify, cancel or
supersede Executive’s or the Company’s obligations set forth in Section 16 above titled “Continuing Obligations.” The
headings in this Agreement are provided as a matter of convenience and do not create or limit the rights and obligations of
any Party.

11. Signature. This Agreement may be executed in counterparts and each counterpart, when executed, shall have the legal
effect of a second original. Photographic or facsimile copies of any such signed counterparts may be used in lieu of the
original for any purpose. The Parties mutually agree to use electronic signature technology to expedite the execution of
this Agreement, pursuant to the Electronic Signatures in Global National Commerce Act, the Uniform Electronic
Transaction Act, and/or any other applicable state or local law, and such electronic signatures will be enforceable as if
original/handwritten.

[The remainder of this page is intentionally left blank.]
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AGREEING TO AND ACCEPTING ALL OF THE PRECEDING TERMS:

DAVID STACK PACIRA PHARMACEUTICALS, INC.

/s/ DAVID STACK /s/ KRISTEN WILLIAMS
Signature Signature of Company Representative

September 20, 2023 Kristen Williams
Date Printed Name

September 25, 2023
Date
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EXHIBIT A

WAIVER AND RELEASE AGREEMENT

This WAIVER AND RELEASE AGREEMENT (this “Agreement”) is entered into as of September 1, 2024 (the
“Effective Date”) by and between Pacira Pharmaceuticals, Inc., a California corporation (the “Company”), and David Stack
(“Executive”) (collectively, the “Parties”).

RECITALS

A. Pursuant to the Transition and Retirement Agreement between the Parties, dated September 20, 2023, (the “Retirement
Agreement”), Executive’s retirement from his position as Chief Executive Officer of the Company and accompanying
resignation from all positions held by him with the Company and its affiliates, including the Company’s Board of
Directors (the “Board”) and all committees of the Board, is effective September 1, 2024 (the “Retirement Date”); and

B. The Parties desire to enter into this Agreement to facilitate the amicable transitioning of the employment relationship
between them and to forever waive and release all known or unknown claims and causes of action arising from or related
to Executive’s employment with the Company or retirement from the Company through September 1, 2024.

AGREEMENTS

1. Waiver and Release.

a. By Executive. In consideration for and as a condition of receiving the benefits set forth in Sections 1 through 11
of the Retirement Agreement, which benefits Executive acknowledges are new consideration and benefits
Executive would not otherwise be entitled to receive provided Executive executes and does not revoke this
Agreement, Executive agrees as follows:

i. Executive hereby fully, forever, irrevocably and unconditionally releases, remises, and discharges the
Company, its affiliates, subsidiaries, parent companies, predecessors, and successors, and all of their
respective past and present officers, directors, stockholders, partners, members, employees, agents,
managing agents, investors, owners, representatives, plan administrators, attorneys, insurers, and
fiduciaries (each in their individual and corporate capacities) (collectively, the “Released Parties”) from
any and all claims, charges, complaints, demands, actions, causes of action, suits, rights, debts, sums of
money, costs, accounts, reckonings, covenants, contracts, agreements, promises, doings, omissions,
damages, executions, obligations, liabilities, and expenses (including attorneys’ fees and costs), of every
kind and nature that Executive ever had or now have against any or all of the Released Parties, including,
but not limited to, any and all claims arising out of or relating to Executive’s employment with and/or
retirement from the Company, including, but not limited to, all claims under the Title VII of the Civil
Rights Act of 1964 (“Title VII”), the Americans With Disabilities Act of 1990 (“ADA”), the Genetic
Information Nondiscrimination Act of 2008, the Family and Medical Leave Act, the Worker Adjustment
and Retraining Notification Act
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(“WARN”), the Rehabilitation Act of 1973, Executive Order 11246, Executive Order 11141, the Fair
Credit Reporting Act, the Age Discrimination in Employment Act (“ADEA”), including the Older Workers
Benefit Protection Act (“OWBPA”), and the Employee Retirement Income Security Act of 1974
(“ERISA”), all as amended; the Uniformed Services Employment and Reemployment Rights Act; the
Families First Coronavirus Response Act; any state and local employment related laws relating to COVID-
19; the Florida Civil Rights Act; the Florida Whistleblower Protection Act; the Florida Workers’
Compensation Retaliation provision; the Florida Minimum Wage Act; Article X, Section 24 of the Florida
Constitution; the Florida Fair Housing Act; the New Jersey Law Against Discrimination; the New Jersey
Conscientious Employee Protection Act; the New Jersey Family Leave Act; the New Jersey Wage
Payment Law; the New Jersey Wage and Hour Law; the New Jersey Equal Pay Act; the New Jersey
Security and Financial Empowerment Act; the New Jersey Family Leave Insurance provisions of the New
Jersey Temporary Disability Benefits Law; the New Jersey Earned Sick Leave Law; the New Jersey Warn
Act; retaliation claims under the New Jersey Workers’ Compensation Law; the Constitutions of the United
States, State of New Jersey, and State of Florida; breach of implied or express contract, intentional
interference with a business relationship, negligent or intentional infliction of emotional distress, negligent
and intentional misrepresentation, libel, slander, defamation, assault, battery, false imprisonment, invasion
of privacy, fraudulent inducement, fraudulent concealment, constitutional violation, wrongful termination,
or discharge, as well as any other discrimination, employment or other statutes that may apply to
Executive, including all common law claims including, but not limited to, actions in defamation,
intentional infliction of emotional distress, misrepresentation, fraud, wrongful discharge, and breach of
contract; all claims to any non-vested ownership interest in the Company, contractual or otherwise; and any
claim or damage arising out of Executive’s employment with and/or separation from the Company
(including a claim for retaliation) under any common law theory or any federal, state or local statute or
ordinance not expressly referenced above (“Claims”).

ii. Notwithstanding the generality of the foregoing, Executive does not release any Claims that cannot be
released as a matter of law. This release of claims does not apply to, waive, or affect any rights or claims
that may arise after the date Executive signs this Agreement. By signing this Agreement, Executive also
expressly waives any right to assert that any such claim, demand, obligation, or cause of action has,
through ignorance or oversight, been erroneously included in Executive’s released Claims.

iii. Except as set forth in the paragraph titled “Preserved Rights and the Disclosure of Information” below,
Executive hereby represents and warrants that (i) Executive has not filed, caused or permitted to be filed
any undisclosed or pending proceeding on his behalf against any of the Released Parties, nor has Executive
agreed to do any of the foregoing, (ii) Executive has not assigned, transferred, sold, encumbered, pledged,
hypothecated, mortgaged, distributed, or otherwise disposed of or conveyed to any third party any right or
Claim against any of the Released Parties that has been released in this
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Agreement; and (iii) except as set forth in paragraph titled “Preserved Rights and the Disclosure of
Information” below, Executive represents and agrees that he shall not file, or prosecute a Claim against any
of the Released Parties. Executive represents and warrants that he will not be a member of a class or other
collective mechanism with respect to any Claims and Executive warrants and represents that he will take
all steps necessary to ensure that he is not a member of a class or collective with respect to such Claims.

b. By Company. In consideration of the promises and covenants made by Executive in this Agreement, including
without limitation the Executive’s waiver and release of claims against the Released Parties, the Company hereby
knowingly and voluntarily compromises, settles, and releases Executive from any and all past or present claims,
demands, obligations, or causes of action that may be waived and released by law, whether based on tort,
negligence, contract, statute, common law, or other theories of liability or recovery, and whether known, unknown
or unknowable and whenever discovered or ripe, for anything that has occurred up to and including the date of the
Company’s execution of this Agreement. The Company further represents that it is currently not aware of any
basis for any cause of action against Executive.

2. Opportunity for Review and Important Notice Regarding Release of Claims Under the Age Discrimination in
Employment Act of 1967 (“ADEA”). Without in any way limiting the generality or scope of the release set forth in
Section 1, Executive hereby acknowledges that he knowingly and voluntarily enters into this Agreement with the purpose
of waiving and releasing any age discrimination claims Executive may have under the ADEA, and acknowledges and
agrees that:

a. This Agreement is written in a manner in which Executive fully understands;

b. Executive specifically waives any rights or claims arising under the ADEA;

c. This Agreement does not waive rights or claims under the ADEA that may arise after the date of this Agreement;

d. The rights and claims waived in this Agreement are in exchange for consideration over and above anything to
which Executive is already entitled;

e. Executive has been advised in writing to consult with an attorney prior to executing this Agreement and has, in
fact, had an opportunity to do so;

f. Executive has been given a period of up to at least twenty-one (21) days, if desired, within which to consider this
Agreement;

g. After Executive executes this Agreement, he has a period of seven (7) days within which he may revoke this
Agreement, and the Agreement shall not be effective until the seven-day revocation period has passed (“Effective
Date”). If Executive chooses to revoke this Agreement, he must do so in writing, and the revocation must be
addressed and delivered to Anthony Molloy, Chief Legal and Compliance Officer, Pacira Biosciences, Inc., 5
Sylvan Way, Parsippany, New Jersey 07054, before the expiration of the seven (7) day revocation period. The
revocation will be considered timely if
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hand-delivered or emailed to Anthony Molloy at the above address(es), as applicable, within seven (7) days of
Executive’s execution of this Agreement; and

h. Any changes made to this Agreement, whether material or immaterial, will not restart the running of this 21-day
period.

3. Preserved Rights and the Disclosure of Information. This Agreement also is not intended to, and shall not, in any way
prohibit, limit, or otherwise interfere with:

a. Executive’s protected rights under federal, state or local employment discrimination laws (including, without
limitation, the ADEA and Title VII) to communicate or file a charge with, maintain the confidentiality of,
participate in or assist with, or participate in an investigation or proceeding conducted by, the Equal Employment
Opportunity Commission (“EEOC”), the National Labor Relations Board (“NLRB”), or similar federal, state, or
local government body or agency charged with enforcing employment discrimination laws provided, however, that
Executive does release Executive’s right to secure damages for any alleged discriminatory treatment.

b. Executive’s protected right to testify in any court, under the OWBPA, or like statute or regulation, the validity of
the waiver of rights under ADEA in this Agreement; or

c. Executive’s right to enforce the terms of this Agreement and any continuing obligations the Company may have
under the Retirement Agreement following the Retirement Date and to exercise Executive’s preserved rights.

d. To the maximum extent permitted by law, Executive represents and agrees that Executive will not seek and that
Executive waives any right to accept any direct relief or award from any charge or action against the Company
before any federal, state, or local administrative agency or federal, state or local court whether filed by Executive
or on Executive’s behalf by any private party or otherwise, with respect to any claim or right that accrued or was
triggered during, or relates in any way to, Executive’s employment with the Company. Nothing in this paragraph
or this Agreement is intended to preclude, limit, or otherwise reduce an award or recovery from a qui tam action or
whistleblower awards under Section 21F of the Securities Exchange Act.

e. Nothing in this Agreement prevents Executive from: discussing or disclosing information about unlawful acts in
the workplace, such as: (i) discrimination, (ii) harassment, (iii) retaliation, (iv) wage and hour violations, (v)
sexual harassment, (vi) a sexual offense pursuant to applicable law, (vii) sexual assault, (viii) conduct that
Executive have reason to believe is unlawful under state, federal or common law, (ix) acts that are recognized as
against a clear mandate of public policy or (x) criminal conduct. Information may be discussed or disclosed
regardless of whether such acts occur in the workplace, at work-related events coordinated by or through the
Company, occur between employees, or occur between the Company and an employee, or are related to or in
arising in any way out of Executive’s employment with the Company, whether on or off the employment premises.

f. Nothing in this Agreement prevents Executive from: (i) providing testimony as a witness in any proceeding; (ii)
reporting any good faith allegation of unlawful employment practices or criminal conduct to any appropriate
federal, state, or local
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government agency or official; (iii) making any truthful statements or disclosures required by law, regulation, or
legal process; (iv) requesting or receiving confidential legal advice; or (v) otherwise providing information or
testimony as provided for by applicable law.

4. Section 1542 Waiver. The Parties understand and agree that the claims to be released in Section 1 include not only claims
presently known, but also include all unknown or unanticipated claims, rights, demands, actions, obligations, liabilities,
and causes of action of every kind and character that would otherwise come within the scope of the released claims as
described in Section 1. The Parties understand that they may hereafter discover facts different from what they now believe
to be true, which if known, could have materially affected this Agreement, but they nevertheless waive any claims or
rights based on different or additional facts. Executive and the Company knowingly and voluntarily waive any and all
rights or benefits that they may now have, or in the future may have, under the terms of Section 1542 of the Civil Code of
the State of California (or any other state equivalent), which provides as follows:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY
HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR.

5. Continuing Obligations. The terms of the Employee Confidential Information and Inventions Assignment Agreement
(the “Covenants Agreement”) are hereby incorporated into and made a part of this Agreement by reference as though
fully set forth herein, and Executive agrees and acknowledges that Executive is, and shall, at all times, remain bound by
the terms of the Covenants Agreement. Nothing in this Section or the Covenants Agreement is intended to, and shall not,
discourage, restrict, or limit Executive from exercising Executive’s preserved rights described in the Section titled
“Preserved Rights and the Disclosure of Information” or restrict or limit Executive from providing truthful information in
response to a subpoena, other legal process or valid governmental inquiry; provided however, that in the event Executive
is required to provide any Company information in response to a subpoena, other legal process or valid governmental
inquiry, Executive shall immediately provide the Company with notice of such requirement. Pursuant to 18 U.S.C.
Section 1833(b), Executive will not be held criminally or civilly liable under any federal or state trade secret law for the
disclosure of a trade secret that is made: (i) in confidence to a federal, state, or local government official, either directly or
indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (ii) in
a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.

6. Non-Disparagement. Executive understands and agrees that as a condition for provision of the benefits described in the
Retirement Agreement, Executive shall not make any false, disparaging, or derogatory statements to any person or entity,
including any media outlet, regarding the Company or any of its directors, officers, employees, agents, or representatives
or about the Company’s business affairs or financial condition. Executive agrees that as of the Retirement Date, Executive
will also change Executive’s social media to reflect that Executive is no longer currently employed by the Company The
Company will not authorize the making of any false, disparaging, or derogatory statements about Executive and will use
reasonable efforts to prevent the Company’s senior executive officers and the Board and its members from doing so. By
signing this Agreement, the Parties agree this non-disparagement
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provision is mutually agreed upon, the preference of the Parties, and mutually benefits the Parties.

7. Continued Assistance. Executive agrees that after the Retirement Date, Executive will provide all reasonable cooperation
to the Company upon reasonable notice, including but not limited to, assisting the Company in transitioning Executive’s
job duties, assisting the Company in defending against and/or prosecuting any litigation or threatened litigation, and
performing any other tasks as reasonably requested by the Company. Executive’s requested cooperation may include, for
example, making Executive reasonably available to consult with the Company’s counsel, providing truthful information
and documents, and to appear to give truthful testimony. The Company will, to the extent permitted by applicable law and
court rules, reimburse Executive for reasonable out-of-pocket expenses that Executive incurs in providing any requested
cooperation, so long as Executive provides advance written notice to the Company of Executive’s request for
reimbursement and provide reasonable satisfactory documentation of the expenses. The Company shall also pay
Executive two thousand dollars ($2,000) for each day in which the Executive provides at least three (3) hours of
cooperation. Nothing in this Section is intended to, and shall not, preclude or limit Executive’s preserved rights described
in the paragraph titled “Preserved Rights and the Disclosure of Information” in Section 3.

8. Standstill. Executive agrees that, unless approved in advance in writing by the Board, neither Executive or any of
Executive’s affiliates, and none of such persons’ respective directors, officers, employees, managing members, general
partners, agents and consultants, as applicable (including attorneys, financial advisors and accountants) to the extent such
persons or entities are under Executive’s control (collectively, “Representatives”) and acting on behalf of or in concert
with Executive (or any of Executive’s Representatives) will, through the Retirement Date and the term of the Consulting
Agreement (as defined below) and for a period of 12 months after the conclusion of the Consulting Agreement’s stated
term, directly or indirectly:

a. Make any statement or proposal to the Board, any of the Company’s representatives or any of the Company’s
stockholders regarding, or make any public announcement, proposal or offer (including any “solicitation” of
“proxies” as such terms are defined or used in Regulation 14A of the Securities Exchange Act of 1934) with
respect to, or otherwise solicit, seek or offer to effect (including, for the avoidance of doubt, indirectly by means of
communication with the press or media) (A) any business combination, merger, tender offer, exchange offer or
similar transaction involving the Company or any of its subsidiaries, (B) any restructuring, recapitalization,
liquidation or similar transaction involving the Company or any of its subsidiaries, (C) any acquisition of any of
the Company’s loans, debt securities, equity securities or assets, or rights or options to acquire interests in any of
the Company’s loans, debt securities, equity securities or assets, (D) any proposal to seek representation on the
Board or otherwise seek to control or influence the management, Board, stockholder voting or any policies of the
Company, (E) any public request or proposal to waive, terminate or amend the provisions of this Section 8, or (F)
any proposal, arrangement or other statement that is inconsistent with the terms of this Section 8;

b. instigate, encourage, collaborate or assist any third party (including forming a “group” with any such third party)
to do, publicly threaten or propose to do, or enter into any
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discussions or agreements with any third party with respect to, any of the actions set forth in clause (a) above;

c. take any action which would reasonably be expected to require the Company or any of its affiliates to make a
public announcement regarding any of the actions set forth in clause (a) above; or

d. acquire (or propose or agree to acquire) or instigate, encourage, collaborate or assist any third party in acquiring,
of record or beneficially, by purchase or otherwise, any loans, debt securities, equity securities or assets of the
Company or any of its subsidiaries, or rights or options to acquire interests in any of the Company’s loans, debt
securities, equity securities or assets. Notwithstanding the foregoing, nothing will limit Executive’s ability at any
time to acquire up to an aggregate of 5.0% of any securities of the Company or separate from the foregoing 5.0%
limitation prevent Executive from acquiring securities of the Company pursuant to the grants of options and RSUs
set forth on Exhibit B to the Retirement Agreement and options and RSUs granted after the Effective Date of the
Retirement Agreement.

9. Amendment and Waiver. This Agreement shall be binding upon the parties and may not be modified in any manner,
except by an instrument in writing of concurrent or subsequent date signed by duly authorized representatives of the
Parties. This Agreement is binding upon and shall inure to the benefit of the Parties and their respective agents, assigns,
heirs, executors, successors, and administrators. No delay or omission by the Company in exercising any right under this
Agreement shall operate as a waiver of that or any other right. A waiver or consent given by the Company on any one
occasion shall be effective only in that instance and shall not be construed as a bar to or waiver of any right on any other
occasion.

10. Validity. Should any provision of this Agreement be declared or be determined by any arbitrator or court of competent
jurisdiction to be illegal or invalid, the validity of the remaining parts, terms or provisions shall not be affected thereby
and said illegal or invalid part, term or provision shall be deemed not to be a part of this Agreement. Any arbitrator or
court or tribunal of competent jurisdiction shall have the power to modify any unenforceable provision as necessary to
comply with applicable law and to make this Agreement enforceable to the maximum extent allowed. If any portion of
this Agreement or if this entire Agreement is found invalid, the Parties agree to enter into a new agreement whereby there
is a valid, full, and general release by Executive.

11. Benefit and Assignment. This Agreement shall inure to the benefit of the Company and the other Released Parties and
shall be binding upon the Company and its successors and assigns. This Agreement also shall inure to the benefit of, and
be binding upon, Executive and Executive’s heirs, executors, administrators, trustees, and legal representatives. This
Agreement is personal to Executive and Executive may not assign or delegate Executive’s rights or duties under this
Agreement, and any such assignment or delegation will be null and void.

12. Governing Law; Forum Selection; Jury Waiver. This Agreement and the rights and obligations of the parties hereto
shall be construed in accordance with the laws of the State of New Jersey without giving effect to the principles of
conflict of laws. Any action, suit or other legal proceeding that is commenced to resolve any matter arising under or
relating to any provision of this Agreement shall be commenced only in a court of the State of New Jersey
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(or, if appropriate, a federal court located within the District of New Jersey), and the Company and the Executive each
consent to the jurisdiction of such a court. Both the Company and the Executive expressly waive any right that any party
either has or may have to a jury trial of any dispute arising out of or in any way related to this Agreement, the Executive’s
employment with the Company, or the cessation of Executive’s employment with the Company.

13. Entire Agreement. This Agreement and the Retirement Agreement (including without limitation the Consulting
Agreement attached as Exhibit C to the Retirement Agreement) contain and constitute the entire understanding and
agreement between the parties hereto with respect to Executive’s retirement benefits and waiver and release and cancels
all previous oral and written negotiations, agreements, and commitments in connection therewith, if any. Nothing in this
Section, however, shall modify, cancel or supersede Executive’s obligations set forth in Section 5 above titled
“Continuing Obligations.” The headings in this Agreement are provided as a matter of convenience and do not create or
limit the rights and obligations of any Party.

14. Signature. This Agreement may be executed in counterparts and each counterpart, when executed, shall have the legal
effect of a second original. Photographic or facsimile copies of any such signed counterparts may be used in lieu of the
original for any purpose. The Parties mutually agree to use electronic signature technology to expedite the execution of
this Agreement, pursuant to the Electronic Signatures in Global National Commerce Act, the Uniform Electronic
Transaction Act, and/or any other applicable state or local law, and such electronic signatures will be enforceable as if
original/handwritten.

[The remainder of this page is intentionally left blank.]
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AGREEING TO AND ACCEPTING ALL OF THE PRECEDING TERMS:

DAVID STACK PACIRA PHARMACEUTICALS, INC.

Signature Signature of Company Representative

Date Printed Name

Date
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EXHIBIT B
Non-qualified stock options*:

Grant
 Date

Expiration
 Date

Strike
 Price

Options
 Granted

Options
 Outstanding

Options
 Vested

Options to Vest During
Employment and
Consulting Terms

6/14/2023 6/14/2033 $38.74 245,400 245,400 0 122,703
6/8/2022 6/8/2032 $59.39 160,900 160,900 50,283 70,393
6/9/2021 6/9/2031 $60.96 133,400 133,400 75,041 58,359
6/9/2020 6/9/2030 $47.65 275,000 275,000 223,439 51,561
6/5/2019 6/5/2029 $43.54 142,100 142,100 142,100 0

6/13/2018 6/13/2028 $38.35 170,250 170,250 170,250 0
6/14/2017 6/14/2027 $44.20 81,000 81,000 81,000 0
12/7/2016 12/7/2026 $32.35 60,000 60,000 60,000 0
6/15/2016 6/15/2026 $40.34 66,250 66,250 66,250 0
6/3/2014 6/3/2024 $81.00 150,000 150,000 150,000 0

Restricted stock units (RSUs)*:

Grant
 Date

RSUs
 Granted

RSUs
 Unvested

RSUs to Vest During
Employment and
Consulting Terms

6/14/2023 32,700 32,700 16,350
6/8/2022 21,500 16,125 10,750
6/9/2021 17,800 8,900 8,900
6/9/2020 33,300 8,325 8,325

*These equity awards are exclusive of any that may be awarded to Executive after the Effective Date of the Transition and Retirement Agreement.
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EXHIBIT C

CONSULTING AGREEMENT

This CONSULTING AGREEMENT (this “Agreement”) is made and entered into as of September 1, 2024 (the
“Effective Date”) by and between Pacira Pharmaceuticals, Inc. (the “Company”), and David Stack (“Consultant”).

RECITALS

A. During Consultant’s engagement with the Company, Consultant may have limited access to the Company’s
confidential, proprietary and trade secret information and contact with employees, customers, vendors, and other persons with
whom the Company maintains goodwill. The parties believe that it is desirable and in the best interests of the Company to protect
its its confidential, proprietary and trade secret information and goodwill of the Company.

B. The Company desires to engage Consultant as an independent contractor to perform certain services for the Company,
and Consultant desires to enter into this Agreement with the Company, in each case on the terms and subject to the conditions set
forth in this Agreement.

AGREEMENTS

NOW, THEREFORE, in consideration of the mutual representations, warranties, covenants and agreements contained in
this Agreement, and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
the parties to this Agreement agree as follows:

1. Term of Engagement. The Company will engage Consultant pursuant to this Agreement, for a continuous term
beginning on the Effective Date and ending on August 31, 2025. The period between the Effective Date and the
termination of Consultant’s provision of services under this Agreement is referred to herein as the “Term of Engagement.”

2. Position, Duties and Responsibilities.

a. Position and Duties. Consultant will provide services as requested by the Company’s CEO or whomever else as
may later be designated by the Company’s CEO, for the purpose of transitioning institutional knowledge and
relationships; by way of nonlimiting examples, ongoing business endeavors, and regulatory and governmental
matters. Consultant will perform the duties and responsibilities set forth in this Agreement and others as are
reasonably related and necessary to effectuate them.

b. Standard of Performance. Consultant agrees to provide up to a maximum of fifteen (15) hours of service to the
Company per month during the Term of Engagement. Consultant remains free to accept other clients and perform
other services outside of those performed for the Company, provided that such other services are fully consistent
with all ongoing terms and obligations Consultant owes to the Company under this Agreement or any other
agreements.

3. Compensation and Status. As full compensation for the services to be rendered to or on behalf of the Company and the
other obligations undertaken by Consultant, the Company will
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pay and provide to Consultant the following: During the Term of Engagement, the Company will pay to Consultant a fee
of $20,000 per month for up to a maximum of fifteen (15) hours per month. Consulting fees shall be paid on the 15th day
of the month following the month for which consulting services have been rendered.

a. Independent Contractor Status. Consultant shall be not treated as an employee of the Company for federal or state
tax purposes, unemployment or disability benefits, or any other purposes. Consultant shall be solely responsible to
pay all applicable taxes arising from payments made by the Company, including, but not limited to, social security,
self-employment taxes and disability insurance. Except as otherwise provided for in the Transition and Retirement
Agreement dated September 20, 2023 (“Retirement Agreement”), Consultant shall not be entitled to participate in
any Company plans, arrangements or distributions pertaining to any pension, stock, bonus, profit sharing, paid
vacation, or similar employment benefits. Consultant shall have no authority to bind the Company to any contract
or agreement unless expressly authorized by the Company in writing.

b. Expenses. During the Term of Engagement, the Company will reimburse Consultant for all reasonable and pre-
approved out-of-pocket travel expenses incurred by Consultant in the performance of the Consultant’s duties and
responsibilities hereunder, as well as any other necessary out-of-pocket expenses for which Consultant has
obtained written, advance approval from the Company. Unless approved in writing in advance by the Company,
reimbursable airfare must be economy or main cabin class. Reimbursement of all expenses will be subject to the
Company’s policies for expense pre-approval, verification, documentation and reimbursement and applicable law.
This Section 3 does not limit Consultant’s rights under Section 18 of the Retirement Agreement.

4. Development of Inventions, Improvements or Know-How.

a. “Work Product,” as used in this Section 4, means any and all promotional and advertising materials, catalogs,
brochures, plans, customer lists, supplier lists, manuals, handbooks, ideas, inventions, discoveries, methodologies,
improvements, work products, developments, works of authorship, trade secrets, processes, compositions, and any
technology, know-how or intellectual property (including rights in any trademarks, service marks, trade secrets,
copyrights, and patents) made, developed, conceived of or reduced to practice by Consultant, in whole or in part,
alone or with others during or as a direct result of Consultant’s performance of services on behalf of the Company
(whether or not conceived, developed, reduced to practice or created during regular working hours) other than any
such item: (a) for which no equipment, supplies, or facility of the Company or confidential information of the
Company was used; (b) that was developed entirely on Consultant’s time; (c) that does not relate (i) to the
Company or (ii) to the Company’s actual or reasonably anticipated research, development or business; or (d) that
does not result from any services provided by Consultant to the Company.

b. Disclosure of Work Product. Consultant will disclose fully and promptly to the Company any and all Work
Product that Consultant has created, contributed to or knows about, regardless of the nature of that knowledge, and
regardless of whether
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such Work Product, or any aspect of such Work Product, has been described, committed to writing, or reduced to
practice, in whole or part, by any other person.

c. Publication. Except as required for performance of Consultant’s work for the Company or as authorized in writing
by the Company, Consultant (i) will not publish or submit for publication, or otherwise disclose to any person
other than the Company, any data or results from Consultant’s work on behalf of the Company without the prior
written consent of the Company; (ii) will not remove any Work Product from the Company’s premises; and (iii)
will hold all Work Product in trust for the Company and deliver it to the Company upon request and in any event
at the end of the Term of Engagement.

d. Ventures. If Consultant is engaged in or associated with the planning or implementing of any project, program or
venture involving the Company and another person, then all rights in the project, program or venture will belong
to the Company and will constitute a corporate opportunity belonging exclusively to the Company. Consultant will
not be entitled to any interest in such project, program or venture or to any commission, finder’s fee or other
compensation in connection therewith (other than the remuneration to be paid to Consultant pursuant to Section
3).

e. DTSA Notification. The misappropriation of trade secrets (a form of intellectual property) is a violation of law. In
addition to state law remedies, the Defend Trade Secrets Act of 2016 (the “DTSA”) enables a trade secret owner
to bring a trade secret misappropriation case in federal court. The DTSA generally provides that an individual
shall not be held criminally or civilly liable under any federal or state trade secret law in the following
circumstances: (i) where the individual discloses trade secrets in confidence to a federal, state or local government
official or to an attorney solely for the purpose of reporting or investigating a suspected violation of law; or (ii)
where the disclosure is made in a sealed filing in a lawsuit or other proceeding. In addition, the DTSA generally
permits an individual to disclose trade secrets to the individual’s attorney in the course of pursuing a lawsuit where
the person alleges retaliation for reporting a suspected violation of the law (or uses the trade secret information in
such lawsuit, if the individual files any document containing the trade secret under seal and does not disclose the
trade secret, except pursuant to court order). The foregoing is a very generalized summary of the immunity
provisions of the DTSA intended to satisfy the notification requirements of the DTSA. The DTSA does not
preclude the trade secret owner from seeking breach of contract remedies, however. Consultant should seek legal
counsel before disclosing any trade secrets if Consultant intends to seek immunity under the DTSA.

5. Consultant’s Representations. Consultant hereby represents, warrants and covenants to and agrees with the Company
that: (a) upon the execution and delivery of this Agreement by the Company, this Agreement will be the valid and binding
obligation of Consultant, enforceable in accordance with its terms; (b) in the course of providing services hereunder,
Consultant will not use or disclose, any confidential information or trade secrets of any third party; (c) Consultant has
returned to third party any and all materials, whether in hard copy or electronic format, that contain any confidential
information or trade secrets of such person; (f) Consultant will use only information that is generally known and used by
persons with training and experience comparable to Consultant’s own, that is common knowledge in the industry, that is
otherwise legally in Consultant’s possession or the public domain; and (g)
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Consultant, to the best of Consultant’s knowledge and good faith belief, has not engaged in any other conduct that would
lead any other client or third party to pursue any legal action against Consultant or the Company. Consultant agrees to
indemnify, defend and hold harmless the Company and its respective employees, officers, directors, managers, partners,
shareholders, equity holders, members, successors, and assigns from and against and be liable for all damages or liability
sustained or incurred by any such person to the extent caused by, arising out of, resulting from or attributable to a breach
or any inaccuracy of Consultant’s representations and warranties under this Section 6.

6. Return of Records and Property. Upon the termination of this Agreement or at any other time upon the Company’s
request, Consultant will promptly deliver to the Company any records and other property of the Company in Consultant’s
possession or under Consultant’s control, including manuals, books, blank forms, documents, letters, memoranda, notes,
notebooks, reports, printouts, computer disks, computer tapes, source codes, data, tables or calculations and all copies
thereof, documents that in whole or in part contain any trade secrets or confidential, proprietary or other secret
information of the Company and all copies thereof, and keys, access cards, access codes, passwords, credit cards, personal
computers, telephones and other electronic equipment belonging to the Company.

7. Miscellaneous

a. Entire Agreement. This Agreement sets forth the entire understanding of the parties regarding the subject matter
hereof and thereof and supersedes all prior contracts, agreements, arrangements, communications (including
correspondence by electronic transmission), discussions, term sheets, representations and warranties, whether oral
or written, between the parties regarding the subject matter hereof and thereof. The headings in this Agreement are
inserted as a matter of convenience, and do not create or limit the rights and obligations of any Party.

b. Assignment. The Company may assign this Agreement and its obligations hereunder, without Consultant’s
consent, to any person (a) with which the Company may merge or consolidate or (b) to which the Company may
sell or transfer all or substantially all of the business, assets or equity interests of the Company. As used in this
Agreement, “Company” includes the Company’s successor to its business, assets or equity interests.

c. Amendment; Waivers. This Agreement may be amended or modified only by a writing executed by the parties.
None of the terms of this Agreement will be deemed to be waived or amended by either party unless such a waiver
or amendment specifically references this Agreement and is in writing signed by an authorized representative of
the party to be bound. Any such signed waiver will be effective only in the specific instance and for the specific
purpose for which it was made or given.

d. Severability. Each section and subsection of this Agreement constitutes a separate and distinct provision of this
Agreement. It is the intent of the parties that each provision of this Agreement be enforced to the fullest extent
permissible under the laws and public policies applicable in each jurisdiction in which enforcement is sought.
Accordingly, if any provision of this Agreement is adjudicated to be invalid, ineffective or unenforceable, the
remaining provisions will not be affected by such adjudication.
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e. Governing Law; Venue; Waiver of Jury. All matters relating to the interpretation, construction, application,
validity and enforcement of this Agreement, and any disputes or controversies arising hereunder, will be governed
by the laws of the State of New Jersey without giving effect to any choice or conflict of law provision or rule,
whether of the State of New Jersey or any other jurisdiction, that would cause the application of laws of any
jurisdiction other than the State of New Jersey. Any action, suit or other legal proceeding that is commenced to
resolve any matter arising under or relating to any provision of this Agreement shall be commenced only in a court
of the State of New Jersey (or, if appropriate, a federal court located within the District of New Jersey), and the
Company and the Executive each consents to the jurisdiction of such a court. Both the Company and the
Executive expressly waive any right that any party either has or may have to a jury trial of any dispute arising out
of or in any way related to the Consultant’s engagement hereunder.

f. No Strict Construction. Each party hereby agrees and acknowledges that such party has had full opportunity to
consult with counsel and tax advisors of its choice relating to the preparation and negotiation of this Agreement.
The parties will be deemed to have jointly participated in the negotiation and drafting of this Agreement. The
language used in this Agreement will be deemed to be the language chosen by the parties to express their
collective mutual intent. This Agreement will be construed as if drafted jointly by the parties, and no rule of strict
construction will be applied against any person.

g. Notices. Any notices provided hereunder must be in writing and shall be deemed effective upon the earlier of
personal delivery, electronic means as set forth below, or the third day after mailing by first class mail to the
Company at its primary office location and to the Consultant at his address effective as provided by Consultant in
writing as of September 1, 2024 (which address may be changed by written notice).

h. Delivery by Electronic Means. This Agreement and any amendments hereto, to the extent signed and delivered by
means of a PDF, facsimile machine, or other electronic transmission, will be treated in all manner and respects as
an original contract and will be considered to have the same binding legal effects as if it were the original signed
version thereof delivered in person.

i. Counterparts. This Agreement may be executed in two or more counterparts, each of which will be deemed to be
an original and all of which, when taken together, will constitute one instrument.

[The remainder of this page is intentionally left blank.]
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AGREEING TO AND ACCEPTING ALL OF THE PRECEDING TERMS:

DAVID STACK PACIRA PHARMACEUTICALS, INC.

Signature Signature of Company Representative

Date Printed Name

Date
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Exhibit 99.1

FOR IMMEDIATE RELEASE
NEWS RELEASE

Pacira BioSciences Announces Leadership Succession Plan

David Stack to Retire as Chairman and CEO Once Successor is Appointed

Board Has Initiated Search for Successor

TAMPA, Fla, September 26, 2023 - Pacira BioSciences, Inc. (Nasdaq: PCRX), the industry leader in its commitment to non-
opioid pain management and regenerative health solutions, today announced that David (“Dave”) Stack will retire from his role
as Chairman and Chief Executive Officer. To ensure a seamless transition, Mr. Stack has committed to continuing in his current
role until a new CEO is appointed by the board of directors, who are conducting the search. He will then continue in a consulting
role with the company through August of 2025.

“On behalf of our entire board and team, I want to thank Dave for his leadership, commitment and innumerable contributions to
our company over the course of his distinguished career at Pacira,” said Paul Hastings, Lead Independent Director of the Pacira
Board. “Dave has been an exceptional and transformational visionary who recognized the significant need for opioid-sparing pain
management and redefined the role of opioids as rescue therapy only. He has transformed Pacira into a leading provider of
innovative non-opioid pain management solutions that significantly enhances patient care to drive sustainable growth for years to
come. The board looks forward to working with Dave to ensure a seamless transition by identifying the right successor to lead
Pacira in its next chapter.”

“Leading Pacira for the last 16 years has been the highlight of my professional career and I am extremely proud of all we have
accomplished during that time,” said Mr. Stack. “We have built a strong company and team with a portfolio of three best-in-class
opioid-sparing commercial assets. As we approach the next phase of growth, the time has come to begin to transition leadership. I
am committed to supporting a smooth succession while generating value for stockholders, and in the meantime remain focused
on advancing our important mission of providing non-opioid pain management options to as many patients as possible.”

Mr. Stack continued, “I will work closely with the board on the search for my successor to ensure the company is positioned for
further success. I also want to take this opportunity to thank our dedicated team of employees who continue to demonstrate an
unwavering commitment to helping patients and communities by ending the era of opioids as the standard of care for pain
management.”

The company’s board has retained Klein Hersh International, a leading executive search firm to assist in a comprehensive search
for the company’s next chief executive officer.



About Pacira

Pacira BioSciences, Inc. (Nasdaq: PCRX) is committed to providing non-opioid pain management options to as many patients as
possible to redefine the role of opioids as rescue therapy only. The company is also developing innovative interventions to
address debilitating conditions involving the sympathetic nervous system, such as cardiac electrical storm, chronic pain, and
spasticity. Pacira has three commercial-stage non-opioid treatments: EXPAREL  (bupivacaine liposome injectable suspension), a
long-acting local analgesic currently approved for infiltration, fascial plane block, and as an interscalene brachial plexus nerve
block for postsurgical pain management; ZILRETTA  (triamcinolone acetonide extended-release injectable suspension), an
extended-release, intra-articular injection indicated for the management of osteoarthritis knee pain; and ioveraº , a novel,
handheld device for delivering immediate, long-acting, drug-free pain control using precise, controlled doses of cold temperature
to a targeted nerve. To learn more about Pacira, including the corporate mission to reduce overreliance on opioids, visit
www.pacira.com.

Forward-Looking Statements

Any statements in this press release about Pacira’s future expectations, plans, trends, outlook, projections and prospects, and
other statements containing the words “believes,” “anticipates,” “plans,” “estimates,” “expects,” “intends,” “may,” “will,”
“would,” “could,” “can,” and similar expressions, constitute forward-looking statements within the meaning of Section 21E of
the Securities Exchange Act of 1934, as amended (the “Exchange Act”), and the Private Securities Litigation Reform Act of
1995, including, without limitation, statements related to our growth and future operating results and trends, our strategy, plans,
objectives, expectations (financial or otherwise) and intentions, future financial results and growth potential, including our plans
with respect to the repayment of our indebtedness, anticipated product portfolio, development programs, patent terms,
development of products, strategic alliances and intellectual property and other statements that are not historical facts. For this
purpose, any statement that is not a statement of historical fact should be considered a forward-looking statement. We cannot
assure you that our estimates, assumptions, and expectations will prove to have been correct. Actual results may differ materially
from those indicated by such forward-looking statements as a result of various important factors, including risks relating to,
among others: risks associated with acquisitions, such as the risk that the acquired businesses will not be integrated successfully,
that such integration may be more difficult, time-consuming or costly than expected or that the expected benefits of the
transaction will not occur; the lingering impact of the COVID-19 pandemic on elective surgeries, our manufacturing and supply
chain, global and U.S. economic conditions (including inflation and rising interest rates), and our business, including our
revenues, financial condition, cash flow and results of operations; the success of our sales and manufacturing efforts in support
of the commercialization of EXPAREL, ZILRETTA and iovera°; the rate and degree of market acceptance of EXPAREL,
ZILRETTA and iovera°; the size and growth of the potential markets for EXPAREL, ZILRETTA and iovera° and our ability to
serve those markets; our plans to expand the use of EXPAREL, ZILRETTA and iovera° to additional indications and
opportunities, and the timing and success of any related clinical trials for EXPAREL, ZILRETTA and iovera°; the commercial
success of EXPAREL, ZILRETTA and iovera°; the related timing and success of U.S. Food and Drug Administration
supplemental New Drug Applications and premarket notification 510(k)s; the related timing and success of European Medicines
Agency Marketing Authorization Applications; our plans to evaluate, develop and pursue additional product candidates utilizing
our proprietary multivesicular liposome (“pMVL”) drug delivery technology; the approval of the commercialization of our
products in other jurisdictions; clinical trials in support of an existing or potential pMVL-based product; our commercialization
and marketing capabilities; our ability to successfully complete an EXPAREL capacity expansion project in San Diego,
California; our ability to successfully complete a ZILRETTA capital project in Swindon, England; the outcome of any litigation;
the ability to successfully integrate
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any future acquisitions into our existing business; the recoverability of our deferred tax assets; assumptions associated with
contingent consideration payments; and factors discussed in the “Risk Factors” of our most recent Annual Report on Form 10-K
and in other filings that we periodically make with the Securities and Exchange Commission (the “SEC”). In addition, the
forward-looking statements included in this press release represent our views as of the date of this press release. Important
factors could cause actual results to differ materially from those indicated or implied by forward-looking statements, and as such
we anticipate that subsequent events and developments will cause our views to change. Except as required by applicable law, we
undertake no intention or obligation to update or revise any forward-looking statements, whether as a result of new information,
future events or otherwise, and readers should not rely on these forward-looking statements as representing our views as of any
date subsequent to the date of this press release.

These forward-looking statements involve known and unknown risks, uncertainties and other factors that may cause our actual
results, levels of activity, performance, or achievements to differ materially from those expressed or implied by these statements.
These factors include the matters discussed and referenced in the “Risk Factors” of our most recent Annual Report on Form 10-
K and in other filings that we periodically make with the SEC.

###
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